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19 local companies that make coming
to work that much sweeter. By TaARA BEHAN

Attention CEOs: Contrary to popular belief, a super
sized salary isn't the only thing employees look for in a
job. It’s also about the intangibles—a positive work envi-
ronment; opportunities for professional development;
and an office culture that fosters a balance between the
demands of work and home, along with an exceptional
quality of life. While many companies give lip service
to the importance of perks in a healthy and productive
corporate environment, here are 19 that actually deliver.
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There are many reasons why AG] has held people can have their gifts wrapped o
the No. tspot on the Greae Place to Work  free. And at AGI, children with o day off
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lunch hour is “storv time,” when evervone  circle” —as in, great work provades the

congregates and departments report on
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tour-week period of paid time off to use at
their discretion. DLL also l-I.[L'r-‘ ON=51TE
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